ADVOCACY
This past year was another active one for our Government Affairs Committee.
Our “Local Leaders” events presented an array of ideas, issues and topics. The year’s first event
featured the individuals who comprised this year’s “20 under 40” designees, as highlighted by
the Newark Advocate. We also presented an update on the Young Leaders programming and
initiatives, featuring three local YL business leaders. The Chamber hosted State
Representative Frazier and the Ohio Chamber of Commerce for a members’ Legislative Update.
Our third program, “Pandemic Recovery and Resurgence”, featured healthcare, hospitality
and education leaders – offering attendees perspective on the pandemic response from three
highly-impacted business sectors.
Our Candidate’s Night event featured the Newark Mayor’s race. Additionally, the Chamber
Board endorsed three ballot issues: the Lakewood Local Schools Bond Levy, Heath City Schools
Permanent Improvement Levy, and the Senior Services Levy. The Chamber Board of Directors
also voted, unanimously, to cease candidate endorsements to reinforce our values of being
inclusive and fostering collaborative relationships.
The Chamber also continued the new “About Town” series. This program – featuring
development updates from the cities, towns and villages in Licking County – offered our
members insight from leaders in Granville, Heath and Johnstown.

ECONOMIC DEVELOPMENT
Economic Development has been, and continues to be, a core
element of your Chamber’s mission. We are proud of the role
the Chamber plays in economic development and our support of
our two local CICs.
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GROW Licking County CIC, formed in 2012 as public-private
partnership between the Chamber, HNLC Port Authority, Licking
County and private sector investors, markets our community and
facilitates industrial growth in key economic sectors including,
manufacturing, logistics, and technology throughout Licking County.
GROW Licking County had many accomplishments over the past year:
l Becoming an independent, stand-alone agency and relocating
to Main Street in Newark
l Assisted business success through aggressive business retention
Nate Strum
and expansion efforts
Executive
l Expanded the marketing of Licking County Works – promoting job
Director
opportunities throughout Licking County
Stephanie Bosco
Fast Facts: facilitated projects generating 6,000 New Jobs;
2,100 Retained Jobs; $3.06 Billion in Private Investment
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Newark Development Partners (NDP) is a collaborative venture between the
Chamber and City of Newark – with a mission to engage the public and private
sectors. NDP is dedicated to leveraging investments in Newark that sustain
economic development, create jobs and further improve the vibrancy of the
city’s business and residential districts.
NDP continued redevelopment efforts this past year and completed vision
plan initiatives including:
l Acquisition, clean-up and plans to rehab the Newark Arcade
l Coordinated the Newark image & branding initiative
l Coordination of beautification program downtown and expanded
outdoor seating options, through the Special Improvement District
l Advancing implementation of redevelopment projects citywide

Fred Ernest
Executive
Director
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AN IN-DEPTH LOOK AT THE ISSUES
AND EFFORTS OF THE CHAMBER

FROM THE CHAIR

MEMBER SERVICES

Building Leaders. Growing Community.

This year has been like no other in history. In the face of a global pandemic, business
and industry, healthcare, education, travel and tourism were pushed and challenged in new
and impossible ways. Our community has rallied. We have continually demonstrated our
spirit in times of adversity. The manner in which we were able to come together despite
obstacles that seemed insurmountable is a demonstration of collaboration and cooperation.
Our businesses will recover, our community will rise up and our spirit and heart will
always be what leads us to growth and progress. I am so proud of our Chamber, our
County and our businesses for exemplifying true resiliency.
-Heather

Heather Powell
The Edwards Group
at Morgan Stanley

THE BOARD OF DIRECTORS
Charting the Course for the Chamber of Commerce

These dedicated men and women set the direction of our Chamber’s services and activities.
At the Board & Staff retreat, these Directors set the course for a 3-year strategic GPS - Goals,
Plans and Strategies. We’re proud to report that each goal was achieved this year.

Offering member benefits that afford opportunity
for our members to grow and prosper continues
to be our primary area of focus.

The Chamber provides industry-based programming and
leadership growth experiences for our members in a variety
of affiliate groups highlighted below:

The Chamber continues to work with, and for, our
members to maximize your benefits and exposure.
We feel that all of our benefits cross a wide range
from referrals to advertising opportunities,
sponsorships, events (both in-person and virtual)
and social media exposure. Each of them selected,
designed and oftentimes re-invented based on the
current times and your needs - to make your
membership worth the investment.

Young Leaders of Licking County
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The Licking County Human Resource Management Association
strives to broaden members’ knowledge of current HR administration
techniques and methods. There are 60 local members of the group
that meet monthly – currently virtually. The Licking County HRMA
program was recognized for the third year in a row with the Platinum
Excel award which is the highest level of recognition provided by
SHRM.

Manufacturers’ Council

The Licking County Manufacturers’ Council supports the continued
development of manufacturing in Licking County and serves as
a sounding board for business trends, workforce development,
operational ideas, and best practices to facilitate industrial growth.
This council meets quarterly to tour and hear about local
manufacturing facilities and gain industry specific insight.
The Community Leadership program of Licking County provided 30 of
our members the opportunity to further develop their knowledge of
our community while also gaining personal and professional skills.
This interactive 9-month program strengthens individual leadership
skills, as well as expand the knowledge of community challenges,
opportunities and resources.

The Energy
Cooperative

200
Brittany Misner

The Licking County Safety Council serves 158 members, representing
over 15,000 employees and provides safety programming each month.
The council reports to the Ohio Bureau of Workers Compensation
Division of Safety & Hygiene as part of its safety campaign. This year,
75 awards were given to local companies in recognition of their safe
workplace achievements. In addition, the council provides an annual
scholarship to a Licking County high school senior pursuing a career in
a health and safety related field.

Community Leadership

Todd Ware

THE CHAMBER TEAM

Jennifer McDonald

Licking County Safety Council

Human Resource Management Association (HRMA)
Membership
represents over

Heather Powell

Young Leaders of Licking County (YLLC) continues to provide
meaningful and impactful experiences for their members focused
on networking, mentorship, philanthropy, and professional and
community development. Over 300 members strong, YLLC continues
to connect young professionals with their passions, mentors,
professional development and more. This year, they debuted a
community volunteer expo with HRMA and provided over $8,000
worth of donations to non-profit organizations and dedicated
countless volunteer hours.

29K
hits from job
seekers

Women’s Leadership Network

Our Women’s Leadership Network (open to all ages and sexes) sees
continued growth in participation and programming. This year, the
Facebook group became even more important to discuss pertinent
issues and trends as the in-person meetings were put on hold.

Small Business Council

This year, we formed this new council who represent a variety
of small businesses and industries. The mission is two-fold: to
meet and discuss issues pertinent to small businesses and provide
programming to further the growth, network and success of the
small business community.

